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Background
a. Growth of Online Usage

The Internet Penetration in the Philippines

* Total Population: 92,681,453

* Over 18,000,000 are Internet users - 20% penetrati on

• Growing at an annual rate of 2-3% 

• 9% in 2003 to about 20% for 2008

This was further buoyed by the popularity of online  gaming 

and online social networking.
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Background
Filipino Usage Trend

• Philippines is ranked 12th among the most number of  unique users 
(13.8 Million) globally
• Philippines is ranked 9th among the most number of  page views 
(3.5 Billion) globally
• Pinoys use the Internet at least 3-4 week
• Pinoys use the Internet at an average of 7 hours per week
• Pinoys use the Internet to check on their emails 75%
• Pinoys use the Internet to play games on line 51% 
• Pinoys use the Internet to watch video or download music 45% 
• Pinoys use the Internet to conduct online job search 22%
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Background
Demographics:

“The Filipino internet user is 
likely single, below 24yrs. 

Old, and has at least a
college education.”
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Background
b. Growth of Online Recruitment

What is Online Recruitment?

Online recruitment/e-recruitment refers to the recruitment activity by Internet, which 
includes information release, resume collection and arrangement, e-interview and 
online evaluation, etc. 

The Global Online Recruitment Industry:

* Has become one of the most successful commercial applications on the Internet.

* It grew by more than 500% from  2001 to 2006

USD 13.4 billion 2005 

USD 17.2 billion 2006

USD 2.8 billion 2001

Market ScaleYear

Source: http://www.researchandmarkets.com/reports/c56280



Background

•Adoption of corporate Web site recruiting can be considered to have reached a mature 
state

• In 2003, 94 percent of the Global 500 employs a corporate Careers Web site as part of 
the overall corporate recruiting strategy

• As early as 2000, close to an 80% adoption rate
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Background
b. Growth of Online Recruitment
The JobStreet.com Philippines Experience

• Growth in JobStreet.com Jobseeker Database

39%1,499,1692007

33%2M (projected by year-end)2008

40%1,078,4712006

66%770,8942005

67%522,3932004

65%315,1902003

79%191,1702002

142% 106,5182001

787%43,8742000

n/a4,9431999

Year on Year GrowthTotal Jobseeker Sign-
ups

Year



Background
b. Growth of Online Recruitment
The JobStreet.com Philippines Experience

• Growth in JobStreet.com Client Base

33%12,7972007

28%16,397 (Projected by Year-end)2008

31%9,5992006

76%7,3272005

150%4,1602004

89%1,6622003

150%8802002

76%3522001

133%2002000

n/a861999

Year on Year GrowthTotal No. of ClientsYear





Background
b. Growth of Online Recruitment
The JobStreet.com Philippines Experience

• Growth in JobStreet.com Services

2004Learning
Career Enhancers – Priority 

Application & SMS Alerts
JobStreet Classifieds

2003Direct

2002Campus

2001JobStreet Search
Impact

1999SiVA Online Recruitment 
System

1998LiNa Job Matching Facility

1997JobStreet Essential

Date LaunchedService



Our Immediate Role to the Labor Market

• Started in Malaysia in 1995
• Established operations in the Philippines in 1999
• Operates in 7 countries: Malaysia, Singapore, India, 
Japan, Bangladesh, Indonesia, & Philippines

Our Vision
Improving Lives through Better Careers

Our Mission
Hire/ Get Hired in the fastest, easiest and most cost-
effective way



a. Automation 
Jobseekers – automating the  job match and search pr ocess
Employers – automating the employee match and recrui tment process

b.  Real Time Access  to Information 
Jobseekers – Quality Job Ads with Full Job Descripti on / Company Profiler/  

Application Status
Employers – available candidates with complete infor mation for job match

Employers &         Jobseekers

• Job Posting & Resume 
Search

• Direct Online Banner 
Ad Services

• Impact
• SiVa

• LiNa Matching Facility                      
• Job Advertisements
• MyJobStreet
• Learning
• Career Enhancers –

SMS Apply, SMS 
Alerts, Priority 
Application

Our Immediate Role to the Labor Market



Our Product Family

Training & 
Education

E-Commerce
& E-Business

Outsourced
Human Capital 

Services

Sourcing
Services

Our Immediate Role to the Labor Market



Our Immediate Role to the Labor Market



Our Immediate Role to the Labor Market



Our Immediate Role to the Labor Market



Our Immediate Role to the Labor Market



Our Immediate Role to the Labor Market

YOU

Register your job preference
and deposit your resume 
with LiNa, your personal 

Career Agent at JobStreet.com

EMPLOYERS

Job Advertisements consisting 
of Internship and fresh 

graduates positions.

LiNa
THE MATCHMAKER

Automatically 
search, match 

and sends 
JOB

opportunities 
to YOU



Our Immediate Role to the Labor Market
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Our Immediate Role to the Labor Market

Recruitment Process with Impact

Multiple Posting Career Site

Job Advertisement Job Ad Database

Recruitment Process with Postings



Our Immediate Role to the Labor Market



Employers &         Jobseekers

• Speed in Hiring

• Cost of Lost Productivity

• Cost of Sourcing

• Productivity

• Speed in Jobhunting

• Income

• Cost of Jobhunting

• Productivity

Our Immediate Role to the Labor Market



Long Term Role to the Labor Market
Information Hub and Facilitator

a. Supply & Demand
• Continuous and fast changing demand for knowledge and skills

• Job wanted vis-à-vis skills set available

6Sales/ Corporate

3IT/ Computer - Software

4• Finance- General/ Cost Accounting
• Marketing/ Business Development
• IT/ Computer- Network/ System/ Database Admin
• Human Resources

5• Customer Service
• Sales/ Retail
• Engineering/ Civil/ Construction/ Structural

10Banking/ Financial Services

13Clerical/ Administrative Support

Supply and Demand 
Ratio

Specialization



Long Term Role to the Labor Market
Information Hub and Facilitator

a. Employer Needs
• Quality applicants for low supply positions
• Update on latest job description
• Benchmarking
• Tools to make their jobs easier
• Data and Statistics/Reports

b. Jobseeker Needs
• More jobs! 
• Company and job information
• Overseas opportunities
• Feedback
• Training opportunities
• Relevant news and tips



a. Information Campaign: Online
• Finance and Information Technology Online Campaign

• Overseas Jobs Microsite

Long Term Role to the Labor Market



a. Information Campaign: Online
• Learning – “Develop Your Full Potential”

• HR Forum
* A virtual HR Community where members can tackle p ressing workplace 
issues, share   resources and compare HR practices and policies with fellow 
practitioners across the country

* Total Members: 1,700

* Members’ Profile include HR Directors, Managers, Sup ervisors, HR 
Consultants

• Admin Forum

Long Term Role to the Labor Market

Training Providers: 168

Training Seekers: Over 1.2 Million

Total Trainings Available: 367



a. Information Campaign: Online
Long Term Role to the Labor Market

• Salary Reports • Career Guide    
Interactive CD



b. Offline Activities
• Career Congress for School Administrators and Student 

Leaders

• Job Fairs

• E-recruitment Seminars

Long Term Role to the Labor Market

Total Delegates:

School Administrators:  240+

Student Leaders: 1,400 +
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